
 
 
NONDISCRIMINATION 
Coney Island Prep admits students of any race, color, age, gender, religion, disability and national and ethnic 
origin. Coney Island Prep does not discriminate based on a person's  actual  or  perceived  race,  color,  
weight,  age, national  origin,  ethnic  group, religion, religious practice, mental or physical disability, sexual 
orientation, gender, gender identity, or sex by  school  employees  or  students  on  school  property  or at a 
school function. Pregnant students are allowed to remain in regular education classes and participate in 
extracurricular activities with non-pregnant students throughout their pregnancy, and after giving birth are 
permitted to return to the same academic and extracurricular program as before the leave (Title IX). The 
contact information for Coney Island Prep’s Title IX Coordinator whose complaints may be directed can be 
found in the Appendix of this document and on the School’s website. 
 
HARASSMENT 
Coney Island Prep Charter School is committed to maintaining a school environment free of harassment 
based on a person's  actual  or  perceived  race,  color,  weight,  age, national  origin,  ethnic  group, religion, 
religious practice,  disability, sexual orientation, gender, gender identity, or sex.  Harassment by administrators, 
certified and support personnel, students, vendors and other individuals at school or at school-sponsored 
events is unlawful and is strictly prohibited.  Coney Island Prep Charter School requires all employees and 
students to conduct themselves in an appropriate manner with respect to their fellow employees, students and 
all members of the school community. 
 

Definition Of Harassment 
Harassment includes communications such as jokes, comments, innuendoes, notes, display of pictures or 
symbols, gestures, or other conduct that offends or shows disrespect to others based upon race, color, 
religion, national origin, age, gender, sexual orientation, or disability.  
 
By law, what constitutes harassment is determined from the perspective of a reasonable person with the 
characteristic on which the harassment is based.  What one person may consider acceptable behavior may 
reasonably be viewed as harassment by another person.  Therefore, individuals should consider how their 
words and actions might reasonably be viewed by other individuals.  It is also important for individuals to 
make it clear to others when a particular behavior or communication is unwelcome, intimidating, hostile or 
offensive.   
 

Sexual Harassment 
While all types of harassment are prohibited, sexual harassment requires particular attention.  Sexual 
harassment includes sexual advances, requests for sexual favors, and/or other verbal or physical conduct of a 
sexual nature when: 
 
 1. Acceptance of or submission to such conduct is made either explicitly or implicitly a term or 
condition of employment or education.  
 2. The individual's response to such conduct is used as a basis for employment decisions 
affecting an employee or as a basis for educational, disciplinary, or other decisions affecting a student. 
 3. Such conduct interferes with an individual's job duties, education or participation in 
extracurricular activities.  
 4. The conduct creates an intimidating, hostile or offensive work or school environment. 
 



 
Harassment and Retaliation Prohibited 
Harassment in any form or for any reason is absolutely forbidden.  This includes harassment by 
administrators, certified and support personnel, students, vendors and other individuals in school or at school 
related events.  In addition, retaliation against any individual who has brought harassment or other 
inappropriate behavior to the attention of the school or who has cooperated in an investigation of a 
complaint under this policy is unlawful and will not be tolerated by Coney Island Preparatory Public Charter 
School. 
 
Persons who engage in harassment or retaliation may be subject to disciplinary action, including, but not 
limited to reprimand, suspension, termination/expulsion or other sanctions as determined by the school 
administration and/or Board of Trustees, subject to applicable procedural requirements. 
 
BULLYING 
Coney Island Prep prohibits all forms of bullying. 
 
Coney Island Prep encourages students who have been bullied or who witness bullying to immediately report 
such incidents to a school administrator or other such school officials as designated in the Dignity for All 
Students Act Policy below. 
 
Coney Island Prep intends that complaints of bullying shall be investigated promptly and thoroughly, and 
corrective action shall be taken when allegations are substantiated. 
 
Bullying is defined as a series of acts or a single negative act (depending on severity) that involve(s) a real or 
perceived imbalance of power, i.e., where a more powerful (whether real or perceived) group of students, or 
an individual student engages in harassment of another student or students who is/are less powerful or 
perceived to be less powerful.  Bullying can take many forms, including but not necessarily limited to the 
following three forms:  
 
1. Physical (including, but not limited to, hitting, kicking, spitting, pushing, and taking personal belongings);  
2. Verbal (including, but not limited to, taunting, malicious teasing, name calling, making threats); and  
3. Psychological (including, but not limited to, spreading rumors; manipulating social relationships; or 
engaging in social exclusion, extortion, or intimidation). 
 
Cyber-bullying takes many forms, and is defined as online social cruelty or electronic bullying that involves 
the use of information technology, including e-mail, instant messaging, blogs, chat rooms, pagers, cell phones, 
and gaming systems, to deliberately harass, threaten or intimidate students. This includes but is not necessarily 
limited to sending mean, vulgar, or threatening messages or images; posting sensitive, private information 
about another person (including but not limited to “sexting”); pretending to be someone else in order to 
make that person look bad.   
 
The Dignity for All Students Act Policy 
Coney Island Prep and the Board of Trustees (“Board”) is committed to providing a safe and productive 
learning environment within the charter school. In accordance with New York State’s “Dignity for All 
Students Act” (“DASA”) the School is committed to promptly addressing incidents of harassment and/or 
discrimination of students that impede students’ ability to learn. This includes taunting or intimidation in all 
their myriad forms. 
 
Students’ Right 
No student shall be subjected to harassment by employees or students on school property or at a school 
function. Nor shall any student be subjected to discrimination based on the student’s actual or perceived race, 
color, weight, national origin, ethnic group, religion, religious practice, disability, sexual orientation, gender, or 



 
sex, by school employees or students on school property or at a school function. 
 
In addition, Coney Island Prep reserves the right to discipline students, consistent with our Code of Conduct, 
who engage in harassment of students off school property under circumstances where such off-campus 
conduct 1) affects the educative process; 2) actually endangers the health and safety of Charter School 
students within the educational system; or 3) is reasonably believed to pose a danger to the health and safety 
of Charter School students within the educational system. This includes written and/or verbal harassment 
which materially and substantially disrupts the work and discipline of the school and/or which school officials 
reasonably forecast as being likely to materially and substantially disrupt the work and discipline of the school. 
 
Dignity Act Coordinator  
The Executive Director designates a staff member each school year the Dignity Act Coordinator (“DAC”).  
The DAC is trained to handle human relations in the areas of race, color, weight, national origin, ethic group, 
religion, religious practice, disability, sexual orientation, gender and sex.  The DAC will be accessible to 
students and other employees for consultation and advice, and will be listed on Coney Island Prep’s website. 
 
Reporting and Investigating 
Personnel at all levels are responsible for reporting harassment of which they have been made aware to their 
immediate supervisor.  Any student who believes that s/he is being subjected to harassment, as well as any 
other person who has knowledge of or witnesses any possible occurrence of harassment, shall report the 
harassment to any staff member or to the Executive Director. A staff member who witnesses harassment or 
who receives a report of harassment shall inform the Executive Director. The Executive Director or their 
designee shall promptly investigate the complaint and take appropriate action to include, as necessary, referral 
to the next level of supervisory authority and/or other official designated by the School.  Coney Island Prep 
prohibits any retaliatory behavior directed against complainants, victims, witnesses, and/or any other 
individuals who participate in the investigation of allegations of harassment. All complainants and those who 
participate in the investigation of a complaint in conformity with state law and Charter School policies, who 
have acted reasonably and in good faith, have the right to be free from retaliation of any kind. 
 
Complaint Process 
Coney Island Prep distinguishes between formal and informal complaints, and the complaint process is 
guided by Education Law Section 2855(4)(2)(d).  Except as described below, any individual or group may 
bring a formal complaint to the Board. A complaint should include a detailed written statement of the nature 
of the complaint including the names of the individuals involved and the time, date, and place the incidents 
and/or actions at issue occurred; an allegation referring to the specific term of the charter or provision of law 
that the school has violated, what response, if any, was received from the school thus far, what relief the 
complainant is seeking, and the name, address, and phone number of the complainant. 
 
Informal Complaint Procedures 
An informal complaint is a complaint that does not concern an alleged violation of law or the charter of 
Coney Island Prep (examples include, but are not limited to, concerns about an academic grade, Coney Island 
Prep’s dress code policy or the class schedule).  If you have an informal complaint, you are encouraged to 
contact the appropriate staff member at Coney Island Prep by telephone or email or by scheduling a meeting 
to discuss the complaint in person.  All staff members are committed to responding promptly to informal 
complaints, either in person, by telephone or in writing (electronic or otherwise).  
 
If an informal complaint is not responded to and resolved promptly or satisfactorily, you may contact the 
Principal or Director of Operations to discuss the matter. The Principal or Director of Operations shall 
review the complaint and promptly respond to the complaint either in person, by telephone or in writing 
(electronic or otherwise).  If you are not satisfied with the outcome or decision pertaining to the complaint 
and your complaint alleges a violation of Coney Island Prep’s charter or law, you may file a formal complaint 



 
in writing to Coney Island Prep’s Board of Trustees in accordance with the procedures set forth below.  
 
Formal Complaint Procedures 
If your complaint alleges a violation of Coney Island Prep’s charter or law, you must submit your complaint in 
writing to the Board of Trustees. Emergency issues will be dealt with on an as-needed basis, with the Board 
responding at or prior to its next regular public meeting.  The Board of Trustees will act on the complaint and 
provide a final response to the complaint within forty-five (45) days of receiving the formal written complaint 
or by the next regularly scheduled meeting of the Board unless extenuating circumstances outlined in the 
complaint require an expedited review.  The Board shall render a determination in writing if appropriate or 
required. 
 
Contact information for Coney Island Prep’s Board of Trustees can be obtained in person at Coney Island 
Prep’s main office (315 Avenue U, Brooklyn, NY 11223) or by emailing info@coneysilandprep.org.  Please 
include with the complaint the nature of the violation, the facts on which the complaint is based and 
appropriate contact information so that the Board of Trustees may contact you regarding the complaint.  
 
Upon receipt of a formal complaint, the Board of Trustees shall review the complaint or appoint either a 
committee composed of Board members or another designee to review the complaint.  The Board of 
Trustees will respond in writing to the complainant within a reasonable amount of time (within forty-five (45) 
days from the date of receipt of the complaint by the Board of Trustees).    
 
If you are not satisfied with the response from Coney Island Prep’s Board of Trustees, you may submit a 
formal complaint to Coney Island Prep’s authorizer, the SUNY Charter Schools Institute. Instructions on 
how to submit a complaint to the SUNY Charter Schools Institute can be found in the Institute’s grievance 
guidelines available at www.newyorkcharters.org/contact/.  The Charter Schools Institute, acting on behalf of 
the Board of Trustees of the State University of New York, will investigate and respond.   
 
If, after presentation of the complaint to the Charter Schools Institute, you determine that the Charter 
Schools Institute has not adequately addressed the complaint, you may present the complaint to the State 
Education Department, acting on behalf of the Board of Regents, which shall investigate and respond.  The 
contact information for the State Education Department is as follows: 
 
 Charter Schools Office 
Room #5N EB 
Mezzanine 
89 Washington Avenue 
Albany, NY 12234 
 
The complaint must be clearly marked as a charter school complaint.   
 
The Charter Schools Institute and the State Education Department each has the power and the duty to take 
remedial action to resolve the complaint, as appropriate.  
 
If you elect to follow the informal complaint procedures to resolve a formal complaint, you shall be 
permitted at any time to stop the informal complaint procedures and initiate formal complaint procedures. 
 
If an individual or group voices a complaint at a public meeting of Coney Island Prep’s Board of Trustees or 
to individual trustees, the Board of Trustees shall not respond to the substance of the complaint, but instead 
shall thank the individual or group for their time and direct them to the relevant complaint procedures. 

http://www.newyorkcharters.org/contact/
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